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What is Continuous Evaluation?

Continuous evaluation is the reporting of information or behavior that may impact on your 
eligibility to hold a clearance, have access to classified information, or the abilities to 
perform sensitive duties.  Self-reporting and early intervention is often the key to quick and 
effective resolution of problems without harming you or the organization.  Below are 
examples of self-reporting issues.

Financial Considerations 
  

 >  Don't pay your bills 
 >  Living or spending beyond your means 
 >  Don't file tax returns, tax evasion 
 >  Calls at work from creditors 
 >  Denial of credit 
 >  Bounced or bad checks 
 >  Failure to make child or spousal support payments 
 >  Bankruptcy 

 

Financial Considerations Continued 
  
 >  Filing for bankruptcy 
 >  Garnishment of wages 
 >  Have a lien placed upon your property for failing to 
      pay a creditor 
 >  Eviction from a residence for failure to pay rent

Arrests 
  
 *  Any, regardless of whether or not you were convicted or 
     charges were dropped. 
 *  Other involvement with the legal system, such as 
     being the target of legal action, being sued, or the 
     possibility you might be required to discuss your job 
     under oath.

What Are Some Other Examples of Self Reporting?

Alcohol 
  
 >  DUI, DWI 
 >  Concealing alcohol at work or in a car 
 >  Irresponsible behavior while under the influence 
 >  Arriving at work intoxicated or drinking on the job 
 >  Can't remember something that happened while 
      drinking 
 >  Habitual or binge drinking 
 >  Going "on and off" the wagon

Remember - Security is a Team Effort...But an Individual Responsibility!  If 
you have any questions or concerns, contact the Command Security 
Manager at (910) 451-3568.
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